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California Workplace Violence Team
and a detail to the Postal Service’s
robbery task force.

While Mr. Brasher will retire, his
wife, Gay Ann, an award-winning
school teacher in San Jose, will con-
tinue her teaching career. Together
they will continue their travels, which
so far have taken them to 94 countries
around the world.

I know I speak for my Senate col-
leagues when I wish Tom and Gay Ann
Brasher all the best in this new phase
of their lives and thank him for thirty
years of distinguished service to the
United States of America.®

——————

LOUISIANA BUSINESS LEADER
BILL RAINEY TO RETIRE

Mr. BREAUX. Mr. President, I rise
today to honor longtime Baton Rouge
business and community leader Bill
Rainey, site manager of ExxonMobil’s
Baton Rouge Chemical Plant. Bill is re-
tiring at the end of this month after a
33-year Exxon career that began at the
company’s Baton Rouge Refinery in
1966.

Those of us in government who spent
parts of our careers in Baton Rouge
recognize Bill Rainey as one of the
most tireless community leaders and
effective problem solvers in the Lou-
isiana capital. Bill’s leadership in the
community and direction of
ExxonMobil’s philanthropic works will
be hard to replace and the company’s
more than 4,000 employees in Baton
Rouge will miss his steady hand on the
ExxonMobil rudder.

A native of Auburn, Alabama, Bill
earned a bachelor’s degree in chemical
engineering from Auburn University in
1966 before embarking on his Exxon ca-
reer. He left Baton Rouge in 1973 for a
three-year stint in Exxon USA’s Hous-
ton headquarters but returned to the
Refinery in 1976 to accept the first of
many management positions in Baton
Rouge. In 1985, he became manager of
the Exxon Research and Development
Laboratories (ERDL) in Baton Rouge
before returning to the Refinery as me-
chanical manager in 1988.

Like many of Exxon’s top performers
around the world, he was called to
Valdez, Alaska in 1989 where he served
as operations manager for Exxon’s oil
spill recovery and cleanup operations.
In 1992, he was named manager of the
Baton Rouge Refinery, where he served
with distinction until moving up Sce-
nic Highway to the adjacent Baton
Rouge Chemical Plant as site manager
in 1996.

While moving up the ranks to
ExxonMobil’s two top positions in
Baton Rouge, Bill also moved up the
ranks in almost every industry and
charitable organization in which he
was involved. He is a member of the
board of directors and the executive
committee of the Louisiana Chemical
Association and has served with dis-
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tinction as chairman of the board of di-
rectors of the Louisiana Chemical In-
dustry Alliance since 1996. While refin-
ery manager he served on the board of
directors of the Louisiana
MidContinent Oil and Gas Association
and provided outstanding leadership to
that organization’s initiatives and re-
sponses to various legislative proposals
over the years.

One of the organizations that will
miss Bill the most is the Capital Area
United Way, which he served as board
chair in 1996-97. ExxonMobil’s annual
combined corporate and employee and
annuitant contribution of more than $1
million makes it the largest United
Way supporter in the state and says
volumes about his leadership of that
essential and worthwhile effort.

Bill also serves currently as a mem-
ber of the board of directors of the
Greater Baton Rouge Chamber of Com-
merce and the Partnership for Excel-
lence Board of LSU’s E.J. Ourso Col-
lege of Business Administration and as
co-chair of Community Action for Chil-
dren.

Among Bill’s many awards are the
1998 Alumni Recognition Award for
Community Services from the LSU
School of Social Work and the 1998 Vol-
unteer CEO of the Year Award from the
Volunteer Baton Rouge Corporate Vol-
unteer Council.

Probably Bill’s most notable accom-
plishment since arriving in Baton
Rouge 33 years ago, though, was dis-
covering his lovely wife, the former
Emilie Steffek of Baton Rouge, and
with her raising their three sons—Will,
29; Chase, 27; and Kyle, 25—all of whom
make their homes in Baton Rouge.

I know that Bill and Emilie will con-
tinue to be active in their efforts to
help others and I hope to be able to call
on Bill from time to time as oil and gas
or petrochemical industry issues crit-
ical to our state arise.

Bill is a frequent visitor to Wash-
ington and I know the entire Louisiana
delegation joins me in wishing both
him and Emilie a long and happy re-
tirement.

————

CAPTAIN JERRY BURKE, EVERETT
POLICE DEPARTMENT

e Mr. GORTON. Mr. President,
throughout Washington state there are
thousands of people who volunteer
their free time to tutor, mentor, sup-
port our teachers and make a dif-
ference in their communities and in
lives of our children. I would like to
take this opportunity to recognize an
outstanding volunteer, Captain Jerry
Burke of the Everett Police Depart-
ment who has passed his love of the
theater onto a group of elementary
students at Madison Elementary in
Everett. For his efforts, I am proud to
award him with my ‘“Innovation in
Education” Awards.

Captain Burke participates in a pro-
gram in which members of the Police
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Command Staff adopt an elementary
school in the Everett School District.
While it is no surprise to see a police
officer donating his or her time to a
local school, Captain Burke is teaching
something a little out of the ordinary
for a cop who used to go undercover to
bust drug dealers—he teaches a drama
class.

When Captain Burke first approached
principal Joyce Stewart, she was in-
trigued by his Fine Arts Degree in De-
signing for the Theater and his experi-
ence teaching theater arts prior to en-
tering law enforcement. Furthermore,
she was already interested in creating
a drama program to expose interested
students to the fine arts. Though he
had no prior experience in creating
such a program, or in teaching drama
to elementary school students, Captain
Burke agreed to take on the challenge.

This program has been a tremendous
success. Captain Burke and the school
created a drama club open to fourth
and fifth graders that meets after
school one day a week. The program
continues to grow and approximately
35 students are now participating. The
program combines lectures with cre-
ative drama games that emphasize
communication, visualization, cre-
ativity, and improvisation. More im-
portantly, the students enjoy the club
and Captain Burke. Fourth grader
Shawn Cook said, ‘‘Police officers are
always supposed to be tough. Mr.
Burke is funny and tough.”

This spring’s club is limited to 10
weeks since Captain Burke is attending
the FBI academy in April, but he and
Ms. Stewart are already considering
options for spring of 2001 that would
create a second creative drama class of
third and fourth graders. The more ex-
perienced fifth grade students from
this year’s club are planning to put on
the school’s first ever dramatic produc-
tion. Clearly, Captain Burke has made
a significant contribution to the lives
of these students and given them an in-
terest that will last throughout their
life.

One remarkable aspect of this pro-
gram is that it demonstrates the im-
portance of community involvement in
our local schools. From this program,
students will not only have an appre-
ciation for the fine arts, but the will
also have an appreciation for police of-
ficers and have a greater sense of com-
munity. I applaud the work of Captain
Burke and wish his students the best of
luck in producing their first play.
Thank you to Captain Burke, and to all
the members of the Everett Police
Command staff for your contributions
to local elementary schools.e

———
PALADIN DATA SYSTEMS SUP-
PORT OF THE WEST SOUND CON-
SORTIUM

e Mr. GORTON. Mr. President, when I
travel across Washington state, one of
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